ExxeHenenbHbIi GlonmeTeHb no 6e3onacHocTu Form/ shopie) No.
S o Weekly Safety Bulletin Nt ol
Hata Bbinycka/ Issue Date: 07.05.15 Howmep/ Issue No: 019-15-WSB
3TO MOXET MPOU3OWNTU C BAMM: ecrnin . Bbi BbiNonHsaeTe paboTy, He uMes Ha To

YTBEPXXAEHHOIO pa3peLLeHns, a Takke
He ohopMuMNN COOTBETCTBYIOLLNIA
Hapsig-gonyck nnu ACOP ans aTon
paboThl.

This Might Happen to you: If

. You perform work without authorized to
conduct and also did not gain a proper
Permit to Work or JHA for this activity.

OnucaHme npoucLiecTBUA

CoTpyaHMK MnoapsioHOM KOMMAHWM MOOHANCS Ha 3-0 UNU 4-t0 CTYMNeHbKy antoMMHUEBOW CTPEMSIHKM
BbicoTon 180 cMm. MocTpagaBLumii, NOTepsiB paBHOBECKE, YNar NpaBoi NOAbIKKOM Ha 3eMto, NoNnyyuB B
pesynbTaTte OTKPbITHIA TPexnoAbbKeyHbli MepenoMm co cMmelleHvem. [locTpagaBlumMii  MCMonb3oBan
NEecTHULY ANns AOCTyna Ha Kpbily KoHTelHepa. JlecTHuLa Obina pacrnonoXeHa Ha HEPOBHOW NOBEPXHOCTH,
M He Oblna MOMHOCTLIO packpbiTa, TaKKe C MOCTpadaBWKMM He ObINO HUKOro, KTO noadepkuean Obl
necTHuLy.

Incident Description

Contract employee, the injured person (IP), climbed onto a 6 foot aluminum step ladder to about the 3rd or
4th step. The IP lost his balance, fell, and landed on the ground on his right ankle resulting in a trimalleolar
dislocated open fracture. The IP was using the ladder to attempt to gain access onto the top of container.
The ladder was placed on an uneven surface, it was not extended correctly, and the IP did not have
anyone holding the ladder for him.

Y10 NnpmnBeno K NpoucCLUeCTBUID

e [locTpagaBLunii BbINONHSAN paboTbl, HE MMest Ha TO YTBEPXXAEHHOro paspeluennst B Buae Hapsiga-
gornycka.

e ACOP He 6bIn cocTaBneH 1 crieqoBaTernbHO He Obin NPOBEPEH Nepen TeM, Kak MpucTynatb K
paborTe.

What Went Wrong
o The work that the IP was conducting was not authorized through the Permit to Work process.

e A JHA had not been created or reviewed prior to the individual proceeding with the task.

BbiBoabl/lInaH aencrteumn

L] PYKOBOD,CTBy HeO6XOD,I/IMO noa4vyepkHyTb TpeGOBaHI/Ie 00 0643aTenbHOM Hann4mum Haanexawmnx
HapAOaoB-A0MYCKOB A4 BbINOJIHEHUA paGOTbI, M HAaNnoMHUTb O

e [lonuTtnke ABCoNOTHON HeD,OI'IYCTVIMOCTVI MO OTHOLUEHUIO K BbINMOJTHEHUIO paGOTbI be3
COOTBETCTBYHOLLEro Hapsaaa-gornycka.

L] npOBOD,I/ITb exXeHenesibHble 060y>K,qu|/|s=| no Tb co Bcemun p360‘-II/IMI/I ana ycuneHus
COOTBETCTBUA B O(bOpMJ'IeHI/II/I HapAO0B-A0MNYyCKOB A4 BCeX BMAOB p360T Ha 3aBoje, Tak 1 O5d
apyrmx MepOI'IpI/IFITI/IVI B npunerarnwmnx y4acTtkax, Oka3dbiBalOWMX NOOAEPKKY 3TUM paGOTaM.

Lessons Learned /Action Plan

o Management will Reinforce the requirement to always have a proper Permit to complete work, and
reinforce the Zero Tolerance policy around performing work without proper permits.

e Conduct weekly safety stand downs with all crews to reinforce, proper Permits/Procedures for all
work both in the plants and the surrounding support activities.
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SUPERVISORS/IN CHARGES OF OUR COMPANY AT VARIOUS WORK SITES ARE REQUESTED TO
INCLUDE THIS BULLETIN IN THEIR WEEKLY MEETINGS AND THUS PROMOTE A SAFE WORKING
CULTURE AMONG OUR WORK FORCE!

CynepBan3epam U pyKOBOAUTENAM Halle KOMMNaHMU, paboTaloWmMX Ha Pa3fIYHbIX OGbEeKTax.
Mpocum Bac 0o6aBUTL 3TOT OlONNeTeHb B Ballu eXeHeAernbHble cobpaHusi no TexHuke
Be3onacHOCTU, 4TO Obl TakKMM O0Opa3oM NOBLICUTL COBEpPLUEHCTBOBaAHME TEXHUKU 6e30MacHOCTU B
paboTe cpeau Hawux paGoTHUKOB!

Remember — Safety First!!!
[TomHUTE — Be3onacHocTb npexae scero!!!
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